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Nyland Campus Behaviour Policy 2021-2022 

 

1. Purpose 

The aim of the Behaviour Policy is to determine the boundaries of acceptable and 

unacceptable behaviour to fulfil the duty of care placed on us. The Policy will outline how a 

consistent approach to behaviour management will support pupils to learn and achieve.  

 “No pupil has the right to disrupt the learning of others. Teachers will have 

disruption free classrooms in which they can teach and pupils will have 

disruption free classrooms in which they can learn.” 

2. Ethos and Rationale 

Emotional Quotient, or EQ describes an ability to monitor your own emotions as well as the 

emotions of others, to distinguish between and label different emotions correctly, and to use 

emotional information to guide your thinking and behaviour and influence that of others 

(Goleman, 1995; Mayer & Salovey, 1990). 

Our aim is to build strong relationships between ourselves, the pupils, family and 

community, to allow each child to first belong and then learn and succeed. 

At Nyland School we aim to build an ethos of emotional quotient combined with intellectual 

quotient in order to promote relevant and sustained development of the ‘whole child’, 

which facilitates the outcome of nurturing valued and productive members of communities 

and society.  

 

At Nyland School we believe every one of our children can achieve their full potential in an 

appropriate educational environment. 

Our behaviour policy provides the system that is underpinned by the philosophy that 

emotional development combined with intellectual development will support the progress 

of the whole child and so ensure that the children and staff feel safe at school because they 

know the expectations and boundaries in which to work and play. 

We believe that it is important that the pupils and staff understand that through building 

emotional intelligence we can develop responsible attitudes in order to protect the rights of 

all. Through the understanding and addressing of emotional need we can develop learning 

skills that support pupils abilities to follow the school rules: 

 

3. Rights of Pupils: 

 

• To do our work 

• To be safe 

• To be respected 
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• To be taught in a disruption free environment 

 

 
 

4. Rules (which help protect our rights and guide us in our responsibilities): 

 

• To follow adult instructions  

• Respect people and property 

• Try my best and let others try their best 

• To be kind to others 

• To demonstrate good learning skills 

 

5. Aims of the Policy 

• To provide a framework for consistency  in learning skills and self-regulation  

• To clarify to all what is meant by appropriate, safe behaviour 

• To ensure all staff know how to manage behaviour consistently 

• To outline appropriate behaviours 

• To create a framework for an appropriate approach to both appropriate and unsafe 

behaviour that communicates need 

• To foster an ethos of emotional development in conjunction with academic 

development   

• To encourage a positive climate for learning 

• To encourage both a reflective and analytical approach to pupil behaviour that 

informs future action 

• To have clear guidelines and understanding for expectation and consequences 

• To protect the well-being of every member of Nyland School community 

• To provide regular opportunities for pupils to reflect on their actions 

• To understand that behaviour is a form of communication 

 

6. Key Principles  

Through regular training and supervision, staff will: 

• Endeavour to remain calm at all times 

• Apply all Physical Intervention training strategies (Team Teach) as taught and when 

reasonable proportionate and necessary 

• Reflect and consider options with colleagues.  Using this reflection to explore 

potential unmet needs 

• Use allocated collaborative work based discussion groups to reflect on class based 

issues 

• Be fair and considered in their response and always try to ensure that pupils 

experience consequences that aim to support long term behaviour change  

• Demonstrate relaxed vigilance as they move around the school 

• Draw on the expertise of outside agencies to support the behavioural needs of 

children 
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• Apply Zones of Regulation strategies and language when talking to pupils about 

behaviour choices 

• Parents are encouraged to support good behaviour through the Home/School 

Agreement and regular progress review meetings (See Appendix A) 

• In many instances behaviour problems can be avoided or prevented by using appropriate 

behaviour strategies. These will be implemented in line with the school ethos 

 

7. Consequences 

 

At Nyland we want pupils to understand that there are consequences for our actions, these 

are related to the action and naturally make sense. We have an ethos of consequences 

rather than punishment. The difference being that consequences are related to the action 

directly and make sense and that punishment is imposed and does not relate to the action. 

Consequence begins with the premise of supporting a pupil to make long-term change for 

better chances in their life.  

 

We ensure there are times for the classes to reflect and restore daily, so that pupils have 

the opportunity to think about their day and engage in restorative acts. This is to encourage 

a culture of restoring things that go wrong, in preparation for life. 

 

If a pupil is consistently disrupting a class over a period of time and so preventing others 

from feeling safe and being able to learn, they may be required to work in a separate space 

from the rest of the class, only moving back into class when they have shown they can be 

safe with the group.  In extreme circumstances this could result in a fixed-term exclusion. 

 

Further guidance for staff with regard to behaviour and consequences in Physical Education, 

play time the use of swear words can be found in Appendix B, C and D. 

 

a. Phone calls home 

 

The purpose of calls is to share information and build relationships to work together in the 

best interests of the child.  Phone calls home are to be made by an appropriate adult from 
the class. Parents/carers and teachers can make arrangements about communication, that 

works best for the parents and individual child, at the start of the term. 

 

Calls will be logged on the SLEUTH System. Teachers and parents/carers can also agree to 

communicate via email if this is agreed/appropriate. 

 

b. Use of side rooms 

 

Each corridor has access to side rooms.  They can be used as a ‘retreat’ for a pupil because 

they are anxious or upset.  They can also be used as a planned de-escalation strategy for a 

pupil who is finding it tricky to work in class or has asked to work somewhere out of class. 

Pupils may also ask to go to these spaces if it is a strategy to help them to manage their own 

emotions. 
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8. Incomplete Learning 

 

If work is not completed in class, pupils will be expected to complete that work during the 

next available free time.  In some circumstances pupils will need to take work home for 

completion.   

 

9. Staying in at play 

 

At Nyland we believe it is important for pupils to have a break in their day and wherever 

possible this should involve some outdoor time. There are a set of guidelines for behaviour 

at play time (Appendix C).  Where pupils have not met these guidelines and have put 

themselves at risk outdoors the following consequences will apply: 

 

• If the pupil left the school the previous day, they will need to be inside for at least 

that day to ensure they are given time to think about how they can be safe outdoors 

independently. They will still have free time indoors. They will be included in 

outdoor learning which is structured and closely supervised 

• If the pupil has done something that required the completion of a risk assessment 

the previous day, they will need to stay in from 1- 5 days depending on the incident. 

It is decided on the safety of allowing them out 

• If a pupil refuses to come in from play they will lose play the next day outdoors, but 

will still have a playtime indoors 

• If the teacher decides the pupil is unsafe to go out to play the pupil will be required 

to be indoors for play 

• If a pupil is staying in they will still have a play time indoors 

 

10. Time Out 

Time out can be given to pupils to allow them to reflect on their behaviour. 

Time out guidance 

• Always acknowledge pupil initiated Time Out (T.O.) 

• Stay calm and in control of your emotions or step away 

• Step away from the pupil as soon as they are calm and reduce the number of adults 

involved as quickly as possible 

• Do not try to engage in conversation whilst a pupil is exhibiting extreme verbal 

distress 

• Pupils need to do a minimum of 3 minutes of calm time, timed using a sand timer or 

other visual timer before they return to the task prior to the unsettled behaviour 

 

Time out language 

 

• I have noticed that you were able to take T.O. on your own in the classroom” 

• “I will start your T.O. now” 

• “I notice you have taken T.O.” 

• “You can choose to take yourself out of class and keep yourself and others safe or 

an adult will need to help you to leave in order to keep everyone safe”  
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• “It is your responsibility to keep yourself safe, it is the adults’ responsibility to keep 

you safe if you are not able to keep yourself safe.” 

• “Kind hands and feet and a calm voice and I/we will know you are ready to sit on 

your own” 

• “You are showing me you are ready for T.O.” 

• “I wonder what could be done to restore things?” 

• “I notice that you have restored things” 

 

11. End of day transport 

 

If a pupil is exhibiting particularly challenging behaviour at the end of the day and could risk 

the safety of the staff and pupils on the transport, SLT will make a decision about whether 

the parents need to be called to collect the pupil. 

 

Swindon Borough Council operate their own behaviour policy. 

 

12. Restorative Approach: 

At Nyland School we believe that for a situation to be fully resolved a form of restoration 

needs to take place.  This can allow all parties to explain the situation and how it made them 

feel.   

The approach with require all staff working with our pupils to be aware of the principles of 

Restorative Approaches, and the ability to apply them to resolving situations in their 

classrooms, corridors and elsewhere within the school community. The principles and use 

of Restorative Practice will be a regular feature in the schools continuing Professional 

Development programme.  

a. Restorative questions 

• What happened?  

• What were you thinking/feeling at the time?  

• What do you think/feel about it now?  

• Who has been affected by what has happened?   

• In what way? 

• What impact has this incident had on you and on others?   

• What has been the hardest thing for you?  

• What do you think need to happen to make things right?  

 The questions are neutral and non-judgemental, they are about the wrongdoer’s behaviour 

and its effect upon others, and they are open questions which require an answer. They take 

everyone from the past (what happened) to the future (repairing harm) and require people 

to reflect on who has been affected. They are likely to help the wrongdoer develop empathy 

for those affected.  

Consequences may follow from a restorative conversation, these could include: 

• Letter of apology 
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• Time lost at break  

• Time after school  

 

13. Fixed term exclusion  

 

Exclusion from school is a formal step taken when the Principal decides that:  

  

• The pupil’s actions or behaviour persistently and seriously compromise and damage 

the maintenance of good order and discipline 

• The pupil represents a serious risk of harm to the educational well-being of others in 

the school or the pupil concerned 

• The pupil has engaged in criminal damage or physical assault (this could possibly 

result in the involvement of the Police as well) 

• Allowing the pupil to remain in school would seriously harm the education or 

welfare of the pupil or others 

• The pupil has engaged in any illegal activity including the use of illegal substances.  

  

The Principal has the responsibility to ensure that discipline is maintained and only the 

Principal can exclude a pupil from school, (unless the Principal is absent from school, 

in which case the power rests with the Vice Principal, who should make clear that they are 

acting in the absence of the Principal).  

  

a. Procedure Policy for Exclusions:  

  

• Information will be gathered from all concerned before any decision is taken 

• A decision will be taken as quickly as is possible 

• Parents will be notified as soon as possible 

  

b. Exclusions  

  

• It is expected that most fixed term exclusions will be for 1-5 days only. The 

exclusions will normally only be long enough to convey the seriousness of the 

offence to the excluded pupil and to others in the school 

• The school will set work for a pupil excluded for more than 2 days. Arrangements 

will be explained in the letter to parents at the start of the exclusion period 

• During the exclusion period, work will take place to secure a pupils’ successful 

reintegration to the school 

• A meeting to discuss the seriousness of the incidents that have led to the exclusion 
will need to be held with parents/carers and pupil, on the day of the pupil returning 

to school from exclusion, or before by arrangement 

• The emphasis of this meeting will be to assist, in conjunction with the pupil, parents 

and other agencies (where applicable) in the child’s successful re-integration to the 

school or if the school feels the pupil is heading for permanent exclusion 

• In the case of long-term absence from school, a phased return will be put in place 

• The school will keep the LA fully informed and complete appropriate paperwork as 

necessary 
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• Where a pupil has fixed term exclusions of between 6 and 15 days (in total) a 

Governors committee will convene if the parents request a meeting  

• The Principal may exclude pupils for up to 44 days in total per school year.  On the 

45th day, the exclusion becomes permanent 

 

• For permanent exclusions and any fixed term exclusions of between 16 and 44 

school days (in total) the discipline committee would meet within the 6th to 15th 

school days from their receiving notice. This is to decide whether to uphold the 

Head teacher’s decision to exclude 

• If the governors do not decide to readmit immediately, they should consider what 

extra support they need to secure, to ensure the pupil’s reintegration. This may 

require liaison with other agencies and involvement of the L.A.  

  

The parents have a right of appeal at any stage in the proceedings should they feel the 

school is acting inappropriately. This will be explained to the parents in the initial exclusion 

letter. 

 

14. Staff Training 

 

 

Staff will receive regular training in behaviour management and the use of physical restraint.  

Time will be allocated in Class Meetings to discuss behaviour strategies for pupils within 

their class. 

 

In accordance with Department of Education guidance, Nyland School are committed to 

using Team Teach. Team Teach Ltd. is a training provider that is accredited through the 

Institute for Conflict Management (ICM) which was established with the support of the 

Health & Safety Executive in 1997. Nyland School acknowledges that physical techniques are 

only a part of a whole school approach to behaviour management and Team Teach 
emphasises the importance of diversion, diffusion and de-escalation. It provides a gradual, 

graded system of response and has very clear protocols which accompany it.  

  

It is a requirement that all staff attend Team Teach training delivered by our own instructors 

to ensure that they are fit to work and up to date with our behaviour management 

strategies. All staff must receive continuous updates following our programme of 

professional development refresher days.  

  

It is essential that all staff at Nyland School are Team Teach trained. All new members of 

staff are trained at the earliest opportunity. In accordance with Team Teach 

recommendations, Nyland School ensures recertification of all staff members every two 

years. Taking account of the risk assessment for pupils, the Principal considers that bi-annual 

recertification alone is insufficient and requires each staff member to undergo regular 

refresher training.  

 

15. The Team Teach Approach  

 

Team Teach describes a broad range of risk reduction strategies. It is a holistic approach 

involving policy, guidance, management of the environment, and deployment of staff. It also 

involves personal behaviour, diversion, diffusion and de-escalation.  
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Through Team Teach, the school identifies different levels of contact with pupils:  

  

a. Physical Contact Situations 

 

 

In which proper physical contact occurs between staff and pupils e.g. in the care of pupils 

and in order to support their access to a broad and balanced curriculum. It would seem 

reasonable that young children do require opportunities for close contact and as long as this 

is within public view, sensitively carried out and age/person-appropriate the Governors 

would fully support this approach.  

  

 

b. Positive Handling 

 
These are interventions, including contingent touch, which may be used to divert a pupil 

from a destructive or disruptive action, for example guiding or leading a pupil by the arm or 

shoulder where the pupil is compliant or supportively holding a pupil to keep them or 

others safe until they have regained control of themselves or can be guided to an area to 

calm down. This technique cannot be emphasised enough and in the hands of a skilful 

practitioner many pupils can be deflected from a potentially volatile situation into a less 

confrontational situation i.e. it may be possible to “defuse” a situation by a timely 

intervention.  

     

“Team-Teach techniques seek to avoid injury to the service user, but it is possible 

that bruising or scratching may occur accidentally, and these are not to be seen 

necessarily as a failure of professional technique, but a regrettable and infrequent 

side effect of ensuring that the service user remains safe”. (George Matthews - 

Director Team Teach)  

  

c. Restrictive Physical Intervention/Restraint 

 

This will involve the use of reasonable force when there is an immediate risk to pupils, staff, 

property or good order in the school. Restraint is defined by Team Teach as the positive 

application of force by staff, in order to overcome rigorous resistance, completely directing, 

deciding and controlling a person’s free movement.  

  

All such incidents must be recorded on SLEUTH within 24 hours of the incident. 

  

  

16. Positive Handling Plans (PHP)  

  

A Positive Handling Plan is a plan for the positive management of pupils’ challenging 

behaviour and identifies positive prevention strategies and how a pupil may need to be 

supported in a crisis. For each child, the likely risks are identified in a risk assessment and 
appropriate interventions are suggested. Positive Handling Plans are open to all members of 

staff, the pupil, their family and any outside agencies associated with the pupil.  

  

Where there is clear documented evidence (such as a risk assessment) that particular 

sequences of behaviour escalate rapidly into violence, the use of a Restrictive Physical 
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Intervention at an early stage in the sequence may be justified and will be included in the 

Plan.  

  

17. Planned and Emergency Physical Interventions  

  

A planned intervention is one that is described/outlined in the pupil’s Positive Handling Plan 

and risk assessments. This should cover most interventions and may include the use of 

Team Teach techniques.  

  

An emergency physical intervention may be necessary if a situation arises that was not 

foreseen or is uncharacteristic of the pupil. Members of staff retain their duty of care to 

pupils and any response, even in an emergency, must be proportionate to the 

circumstances. Staff should use the minimum force necessary to prevent injury and maintain 

safety, consistent with the training that they have received.  

  
18. Deciding whether to use Restrictive Physical Interventions  

  

Every effort is made to resolve conflicts positively using a gradual, graded system of 

response. All staff are aware of a range of strategies which may be employed to de-escalate 

a situation and may include ‘time out’.  Pupils are encouraged to use these strategies with 

minimal support from staff.  When a situation continues to escalate, it may be necessary to 

employ Positive Handling or Restrictive Physical Interventions or use of the quiet area.    

 

In each case the decision will have been made  

  

• Where action is necessary in self-defence or because there is an imminent risk of 

injury 

• Where there is a developing risk of injury, or significant damage to property 

• Where a pupil is behaving in a way that is compromising good order or discipline 

  

19. After an Incident  

  

• Physical techniques are not used in isolation and the school is committed to ensuring 

that in all instances, Restrictive Physical Intervention uses the minimum degree of 

force necessary for the shortest period of time to prevent a pupil harming himself, 

herself, others or property. Wherever possible assistance will be sought from 

another member of staff 

• The physical techniques are intended to reduce risk and Team Teach techniques 

always seek to avoid injury to the service user, but it is possible that bruising or 

scratching may occur accidentally, and these are not to be seen necessarily as a 

failure of professional technique, but a regrettable and infrequent side effect of 

ensuring that the service user remains safe. Any such injury will be reported using 

the appropriate accident form 

• In some circumstances, following the use of more restrictive holds, it is 

acknowledged that pupils may encounter some minimal discomfort when 

appropriate release techniques are used. However, this is very brief and transient 

and poses less of a risk than the behaviour they are employed in response to 
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20. Alternatives to Restrictive Physical Interventions  

  

• Sometimes, when faced with extreme behaviour, the judgement may be that by 
becoming physically involved the member of staff will increase the risk of somebody 

getting hurt. In this case the correct decision is to hold back but this does not mean 

that staff can choose to do nothing. They must decide on the most appropriate 

course of action which might be to make the environment safer, give clear directions 

to children, remove the audience, take vulnerable children to a safer place, ensure 

that colleagues know what is happening or get help. The chosen actions should 

always be designed to reduce the risk to others and to those taking the action 

  

21. Support following incidents  

  

• Any member of staff or pupil at the school involved in or witnessing a serious 

incident involving the use of Restrictive Physical Intervention may require additional 

support following the incident 

• Staff should ensure that they are fully recovered from an incident before resuming 

their duties and colleagues are encouraged to seek and offer support where it is 

deemed necessary 

• As a result of incidents, learning opportunities are created for children that allow 

them to take responsibility for their behaviour at a level appropriate to their stage of 

development 

  

Pupils who may be distressed by events can be offered the following support: Quiet time 

taking part in a calming activity:  

  

• Quiet time away from the incident/trigger  

• Resuming their usual routine/previous activity as soon as possible 

• Time with a member of staff to discuss what happened before, during and after the 

incident  

 

These are also written into the Personal Handling Plans and are discussed with pupils to 

determine the best course of action following an incident.  

  

   

22. Recording and reporting incidents  

  

Where Positive Handling has been used, a record of every incident will be kept. This record 

should be made by the member of staff who initiated the intervention on the appropriate 

form. Nyland School uses SLEUTH to record all details of the incident. SLEUTH is an online 

behaviour tracker which is legally binding. All incidents will be reported to parents. This may 

be by telephone or email, depending on the nature of the incident and the procedure agreed 

with parents.  

  

An accident form will be completed and returned to the Local Authority in situations where 

injury has occurred to either a member of staff or pupils.  
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23. Monitoring incidents  

  

Whenever a member of staff has occasion to use reasonable force, this will always be 

recorded and documented following agreed procedures. Monitoring of incidents will help to 

ensure that staff are following the correct procedures and will alert SLT/ PSM/ Safeguarding 

Officer to the needs of any pupil(s) whose Positive Handling Plan may require amending.  

 

Monitoring of incidents will be ongoing and signed off by the Chair of Governors on a 

regular basis with the results used to inform planning to meet individual pupil and school 

needs. To support the Head Teacher, school and ensure objectivity, a school governor will 

be involved in the monitoring process.  

 

24. Complaints  
  

The availability of a clear policy about the use of reasonable force, and early involvement of 

parents, should reduce the likelihood of complaints but may not eliminate them. Where a 

complaint or allegation is made, the school will follow the Swindon Borough Council 

protocol. 

  

The matter will be reported to the Local Authority Designated Officer (LADO) in 

accordance with Swindon Borough Council procedures.  

  

In such circumstances the investigation of the complaint/allegation and any resulting action in 

respect of child protection, disciplinary or other procedures will be carried out in 

accordance with the guidance received from the Swindon Borough Council. Parents have a 

right to be informed about the school's complaints procedure.  

  

25. Whistle Blowing  

  

Whilst the training in Team Teach provided to all staff, encourages the use of help protocols 

and reflective practice, it is acknowledged that under some circumstances, physical 

intervention can be misapplied. Staff are reminded that part of their duty of care to pupils 

includes the requirement to report any such matters which cause them concern in relation 

to pupil management and welfare. Any such concerns should be raised with the Head 

Teacher or with the Chair of Governors, in order to allow concerns to be addressed and 

practice improved.  

  

 

26. Implementation and Review  

  

Nyland School will review this policy annually and assess its implementation and 

effectiveness. The policy will be promoted and implemented throughout the school.  

  
 

Policy written in consultation and agreed with staff and governors Summer 

Term 2021 to be reviewed July 2022 

 

Agreed by LBG on:  TBC 
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Appendix A:    

Nyland School Learning Agreement 

 

At the heart of Nyland is the ethos that emotional well-being is the foundation for learning and life. 

We ensure pupils belong through understanding their emotional needs so that they can learn and 

succeed. 

 

By meeting emotional need, that supports learning, we will make sure that: 

 

• Pupils feel they belong, are safe and feel cared for 

• Our school is a fun and exciting place to learn 

• That we work hard on improving our emotional and academic learning 

• We are supported to become confident in doing things on our own and as part of a team 

• We continue to be proud of being part of our school and celebrating success; 

 

 
Name ………………………………… 

 

As a Pupil at Nyland School I will do my best to:  

❖ arrive at school well rested, having had a good night’s sleep and be ready to learn 

❖ bring the things I need and look after them  

❖ be proud to wear my school uniform; wear my uniform every day (unless it is a day 

when I need to wear my PE kit) and always try to look smart  

❖ use strategies, the zones of regulation and adult support to manage my emotions and 

behaviour  

❖ try to maintain the safety of myself and others by following the rules of school and 

society 

❖ be polite, friendly and helpful to other children and adults 

❖ take responsibility for completing restorative tasks to put things right when they 

have gone wrong  

❖ show respect for the school, the staff and all the people around me  

❖ help to take responsibility for the school environment and equipment   

❖ take responsibility for doing my best so I get the most out of each day 

❖ always try my best in all lessons   

 
Signed ………………………………………  (Pupil) 

 

As a Parent/Carer of a child at Nyland School, I will do my best try to: 

❖ see that my child comes to school on time, having had a good night’s sleep, also 

having eaten and that they have all the equipment they need  

❖ ensure that my child wears appropriate school uniform as outlined on the website 

❖ let the school know in a calm, supportive manner about any problems which may 

affect my child’s work, health, behaviour or attendance  

❖ support my child in using the zones of regulation and finding strategies to manage 

their emotions and behaviour  
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❖ ensure support for my child with home learning activities; including hearing them 

read regularly 

❖ support my child to complete any incomplete learning from school, if it is sent home  

❖ attend parent/carer meetings, family days and discussions about my child and their 

progress  

❖ be respectful to all adults and pupils in the school - I know the school will not 

tolerate ‘poor treatment’ of adults or pupils on the school premises  

❖ work in partnership with the school in the best interest of my child 

❖ support all staff in their efforts to create a caring community which values children 

and their rights 

❖ read all letters/messages/emails that are sent home 

❖ inform the school immediately of any changes to parents/carer and emergency 

contacts details 

 
Signed ………………………………………………….      (Parent/Guardian) 

 
 

The Staff at Nyland School will:  

❖ be warm and welcoming  

❖ treat you and your child with respect and support pupils to feel they belong so that 

they are more able to learn and succeed 

❖ teach, encourage and support your child to use the zones of regulation to 

understand their emotions, self-regulate and do their best, so that they can achieve 

their full potential as a valued member of the school community  

❖ provide a safe, secure and caring environment where your child can learn happily 

❖ help your child develop a sense of responsibility and consideration for others and 

their surroundings  

❖ develop in each child, positive values and a caring attitude towards the school 

community and the environment 

❖ contact you promptly in a calm, supportive manner, about any concerns about your 

child  

❖ provide a balanced and interesting curriculum of the highest quality and meet the 

individual needs of every child 

❖ work in partnership with parents and carers and other stakeholders and users of the 

school 

❖ inform children and parents/carers what the teachers aim to teach the children each 

term  

❖ encourage and provide opportunities for life-long learning experiences  

❖ listen to concerns and endeavour to help wherever possible  

❖ have a clear and consistent approach to responsibility and consequences for children 

as set out in the Behaviour Policy 

❖ communicate between home and school through notices, newsletters, texts, phone 

calls, website and meetings 

 
Signed …………………………………………   (Class teacher)  

 

Signed …………………………………………  (Principal)  
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Appendix B: 

 

Nyland School PE Expectations. 

• All pupils are expected to wear PE uniform for the lesson, including suitable 

footwear. 

• If a child does not have PE uniform, they should not be prevented from taking part in 

the lesson (as long as there are no health and safety issues).  If PE uniform is not 

brought in, a reminder phone call to parents should be made.  

• When moving to the lesson space pupils are expected to line up and walk in single 

file and in silence to prevent disruption to other classes.  If pupil(s) struggle with this 

expectation, then this may be practised in pupils’ own time.   

• Pupils must follow adult instructions regarding where to stand / sit on entering the 

PE space. 

• At the beginning of the lesson, the teacher should explain the expectations for the 

lesson, lesson behaviours and any relevant health and safety points. 

• During the lesson pupils are expected to: 

 

o Follow adult instructions 

o Listen to adults without interruptions 

o Listen carefully to and act on adult feedback 

o Raise their hand if they wish to ask a question and wait to be called 

upon 

o Treat any PE equipment used respectfully and with care 

o Respect the efforts of other pupils and try to offer appropriate 

support and encouragement 

o Take part in the lesson (unless exceptional circumstances.)  Short 

time-outs are available at the discretion of teaching staff 

 

• If a pupil refuses to complete any PE activities, missed activities must be completed 

later, or an alternative restorative put in place.  The alternative could be a written 

based activity but should relate to the learning objectives and skills missed.  A debrief 

should also be conducted.  

• At the end of the lesson pupils should complete a short calming activity following 

their warm down. For example, sleeping lions or strike a pose.  This will ensure 

pupils are stationary at the end of the lesson and ready to be asked to line up.   

• Pupils should return to their classroom in single file and in silence, to prevent 

disruption to other classes.  
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Appendix C 

 

Playground Expectations 

• We try our best to be friendly 

• We are respectful to pupils and adults 

• We share playground equipment and take care of it 

• We include everyone  

• We remember to ask for strategies if we are feeling angry, frustrated, unsettled or 

agitated (fizzy) 

• For use of bold words or name calling, 1 warning from an adult then 1 minute on the 

bench. If repeated another warning, then 3 minutes on the bench 

• If a pupil is unkind, a 3-minute timer will be used. If behaviour persists the pupil will 

be escorted inside to remove them from the situation 

• If damage occurs a restorative will be completed and if needed a letter sent home 

requesting a contribution towards repair or replacement 

• If a pupil refuses to come in from playtime, they will complete their next play time 

indoors as a consequence 

 

When walking to play it should in silence with hand behind your back or by your side. This 

should also happen when lining up and walking in from play. 
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Appendix D 

 

Expectations for Swearing (bold words) 

“When something goes wrong I will have time to reflect and restore this” 

• Swearing will always be acknowledged with a reminder that it is not an accepted 

behaviour. 

• Adults can refer to Zones of regulation to discuss swearing as an ‘unexpected 

behaviour’. 

• Pupils will be warned that if the swearing continues they will be asked to leave the 

learning area, as the continuous use of bold words shows that they are not ready to 

learn 

• Pupils will be asked to think of sensible and appropriate words that could be used 

instead of swearing ones, writing them down for future reference as soon as they 

happen. 

• Adults will keep a tally of the swear words said that day away from other pupil’s view 

to avoid shame. 

• If the swearing happens during playtime/ use of outdoor areas, pupils will be given a 

warning and asked to go to a sitting area for a minute, to be completed in silence to 

show they are ready to listen/ follow instructions. 

• If the frequency of the use of bold words keeps on escalating, there will be an escalated 

response where SLT will be informed and a joint agreement will be made on what is 

the most suitable restorative. This could include: restorative discussion that could take 

place during playtime, restorative time or after school. 

 


